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Agenda

Reviewing Your Options
• Medicare eligibility

• Medicare and FEHB

• Medicare and Something Else

• FEHB alone

• Resources

Step One: Eliminate the Obvious
• Plans available to you

• Plans must have incentives

• Medicare Advantage and FEHB

• Family considerations

Step Two: Narrow Your Choices
• Finding Your Top Three

• Side-by-side comparison

• Decision made

Step Three: Making the Change
• Open Season

• OPM Form 2809
▪ Qualifying Life Events
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Reviewing Your Options
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Reviewing Your Options: Medicare Eligibility

Age 65 (IEP)

7-Month Initial Enrollment Period

• 3 months before age 65

• The month of your birthday

• 3 months after age 65

January – March (GEP)

3-Month General Enrollment Period

• Starting January 1, 2024, your coverage will 
start the month after you sign up

• Late enrollment penalty may apply
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Part A Part B Part B



Reviewing Your Options: Medicare Eligibility

After retirement (SEP)

8-Month Special Enrollment Period

• May enroll anytime while covered by CURRENT 
EMPLOYMENT health insurance or within 8 
months following retirement.

• Avoids late enrollment penalty
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Part A
Part B

Note:
Sign up for Part A any time after 

65.
• Coverage starts 6 months back from

▪ when you sign up or
▪ apply for SSA benefits

• Can’t start before 65



Reviewing Your Options: Medicare and FEHB
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If your yearly income in 2022 (for what you pay in 2024) 

was

You pay 

each 

month 

in 2023

X 12 

months

X two 

people
File individual tax return File joint tax return

$103,000 or less $206,000 or less $174.70 $2,096.40 $4,192.80

Above $103,000 up to $129,000 Above $206,000 up to $258,000
$244.60 $2,935.20 $5,870.40

Above $129,000 up to $161,000 Above $258,000 up to $322,000
$349.40 $4,192.80 $8,385.60

Above $161,000 up to $193,000 Above $322,000 up to $386,000
$454.20 $5,450.40 $10,900.80

Above $193,000 up to $500,000 Above $386,000 up to $750,000
$559.00 $6,708.00 $13,416.00

$500,000 or above $750,000 or above $594.00 $7,128.00 $14,256.00



Reviewing Your Options: Medicare and FEHB

Is Part B Worth It?
• Must be enrolled to have Medicare Advantage
• Many FEHB plans provide incentives to enroll
• Medicare caters to the needs of the elderly

The overall opt-out rate is 1.1%
• Total number of opt-out providers: 11,039 non-pediatric physicians

▪ 7.9% of psychiatrists
▪ 4.2% of plastic and reconstructive surgeons
▪ 2.8% of neurologists

• In all but the following states, less than 2% of physicians have opted 
out of Medicare:
▪ Alaska 3.1%; Colorado 2.3%; Wyoming 2.3%; Idaho 2.1% and Washington, DC 

2.0%
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Source:  KFF analysis of: Physician counts from Redi-Data, Inc, May 2023, using American Medical Association (AMA) Physician Mas terfile; Centers for Medicare & Medicaid Services Opt-Out Affidavits 
https://data.cms.gov/Medicare-Enrollment/Opt-Out-Affidavits/7yuw-754z (June 2023).



Reviewing Your Options:  Medicare and Something Else
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Original Medicare Plus…

• Part A and Part B PLUS

Medicare Supplement + Part D

Or FEHB as secondary payer

• Or TRICARE For Life

Medicare Advantage

• All-in-one / Part C

• Provider submits claim to Medicare Advantage 
organization

• Required to enroll in Medicare Parts A and B

• Automatic enrollment in Part D (usually)



Reviewing Your Options:  FEHB Alone
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When you are age 65 or over and do not have Medicare

• Under the FEHB law, FEHB plans must limit payments for inpatient hospital care and 

physician care to those payments you would be entitled to if you had Medicare

• Your physician and hospital must follow Medicare rules and cannot bill you for more than 

they could bill you if you had Medicare

• You and the FEHB benefit from these payment limits. Outpatient hospital care and 

non-physician-based care are not covered by this law; regular plan benefits apply

These rules apply if you:

▪ Are age 65 or over; and

▪ Do not have Medicare Part A, Part B, or both; and

▪ Have this Plan as an annuitant or as a former spouse, or as a family 

member of an annuitant or former spouse; and

▪ Are not employed in a position that gives FEHB coverage.



Reviewing Your Options: FEHB Alone

Delayed decision due to IRMAA

Example: Single / Individual Tax Return

• IRMAA rate for Part B: $244.60 (income between $103,000 and $129,000)

• $244.60 x 12 = $2,935.20 / year for Part B

• $174.70 per month x 10% late enrollment = $17.47 per month permanent penalty

• $2,935.20 / $17.47 = 168 months / 12 = 14 years of paying the penalty to equal 1 year of Part B premiums

Forever Hold Your Peace

Postal Reform

• Details coming before 2025 when new law takes effect

• Postal retirees with FEHBP join Part B without “late enrollment” penalty (April 1 – September 30, 2024)

• If you are at least 64 as of January 1, 2025, you will not be required to enroll in Part B
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1 year = 10% penalty

2 years = 20% penalty

3 years = 30% penalty



Reviewing Your Options: Tricare for Life

TRICARE FOR LIFE

RI 79-9 FEHB Cancellation/Suspension
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https://www.tricare.mil/Plans/HealthPlans/TFL
https://www.opm.gov/forms/pdf_fill/ri79-9.pdf


Reviewing Your Options: Medicare Options
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Medicare (Part C):  Sign up or Change Plan Information

https://www.medicare.gov/sign-up-change-plans


Step One: Eliminate the Obvious
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Step One: FEHB Plans Available to You 

Zip Code and Employing 

Agency Determines Your 

Available Options

Click on your state to view all plans 

available in that state
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Step One: Plans Available to You 

Reduce 158 plan choices down 

to less than 20 or 30 plans

42 in DC and 27 in Sioux Falls
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Step One:  Plans Must Have Incentives 

Wrap-Around Coverage
• Waive deductible, copays and coinsurance when Medicare pays first

Part B Reimbursement
• Provides health fund or direct reimbursement for some of Part B premium

Prescription Drug Coverage
• Part B does not cover outpatient prescription drugs

• Choose a plan that meets your prescription drug needs

Flexibility
• Ability to use doctors of your choice

• Overseas coverage

• National or regional coverage
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Step One:  Plans Must Have Incentives 
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For 2024, 39 FEHB Plans will offer Medicare 

Advantage or Medicare Part D plans that 

automatically coordinate with FEHB through an 

Employer Group Waiver Plan (EGWP)
• $35 Cap on insulin

• Lower cost for more expensive drugs

• No additional premium (but IRMAA surcharge may apply for higher 

income)

• More approved prescription drugs

• Out-of-pocket cap on pharmacy annually (i.e. BC/BS Standard cap is 

$2,000 per member)

• Must be enrolled in Medicare Part A and / or Medicare Part B



Step One: Plans Must Have Incentives
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Introduced in 2015 as the first FEHB 

plan designed for retirees with 

Medicare A & B:

Highlights of Aetna Medicare Advantage
• Low premiums

• $1,200 Medicare Part B premium reduction for 

eligible members ($2,400 for Medicare couple)

• Added programs such as Silver Sneakers and 

Healthy Home Visits
• $0 deductible and coinsurance for medical care

• Prescription copays as low as $2

• No claim forms

• Nationwide coverage

• No referrals

This plan will continue to offer Part B 

reimbursement when enrolled in Medicare 

Advantage:

Highlights of Aetna Direct
• Low Premiums

• A $900 ($1,800 for +1 and Family) fund to 

help you save money on your Part B 

premiums

• Waived deductibles and coinsurance for 
medical care when Medicare Parts A and B 

are primary

• Prescription coverage

• Seamless coordination of claims — no 

claims forms
• Nationwide network and coverage

• No referrals



Step One:  Plans Must Have Incentives 
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HMO
• Aetna Advantage

• CDPHP (Standard) New York

• Health Alliance Plan (High/Standard)

• Health Partners (High)

• Kaiser Permanente (High & Standard 
depending on location)

• MD I.P.A. (High)

• Medical Mutual Of Ohio (Standard)

• United Healthcare (various)

• UPMC Health Plan (Standard)

These plans will offer Part B reimbursement when enrolled in Parts 
A & B and/or Medicare Advantage

Restricted National Plan
• Compass Rose (High)

• Foreign Service Benefit Plan (High)

• Rural Carrier Benefit Plan (High)

Plans open to all
• Aetna Direct

• APWU (High)
• BC/BS Service Benefit Plan (Basic)

• GEHA (High)

• MHBP (Standard)

• NALC (High)

• SAMBA (High/Standard)



Step One:  Plans Must Have Incentives 
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Most FEHB plan carriers offer at least one plan choice with 

Medicare incentives.



Step One: Medicare Advantage and FEHB

Things to Love About this Option

• No extra cost

• Continue FEHB coverage

• Reimbursement for Part B

• Perks, for example:

▪ Transportation

▪ Meal Delivery

▪ Silver Sneakers
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Step One: Medicare Advantage and FEHB

Things to Be Aware of:

• Be sure to do 2-Step enrollment

• 1 Card
▪ The plan, not CMS will pay your providers

• Check drug formulary
▪ You may need prior authorization or a new 

prescription for mail order medications

• Part D IRMAA

• Providers Must Accept Plan
▪ Accepting the plan means the doctor is willing 

to see the retiree and bill [insert your
provider] (Aetna, UnitedHealthcare, etc.)
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DISADVANTAGE



Step One: Medicare Advantage and FEHB

Contact Your Providers / 

List of Questions

• Do you accept Medicare 
patients?

▪ In some practices, new patients 
may be limited, however, if you 
are a current patient, you should 
be able to stay

▪ Do you accept my plan?
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Step One: Family Considerations 

Spouse under age 65
• Make sure the plan provides incentives for the Medicare spouse, but also provides adequate coverage and 

benefits for the spouse not yet eligible.

Children under 26
• All FEHB plans are open to eligible family members, however some plans may work better than others

Spouse employed in federal service
• If one spouse is employed, it may be best for that spouse to carry FEHB for the family

▪ Employees pay with pre-tax dollars

▪ Allows spouse over 65 to delay Medicare without late enrollment penalty while covered by “current employment” health coverage

Spouse with Tricare
• Suspend FEHB in retirement

• Delay TFL and Part B while employed

• Primary FEHB (while employed) or Medicare, then Tricare as secondary or third payer
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Step Two: Narrow Your Choices
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Step Two: Narrow Your Choices
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www.checkbook.org/newhig2/hig.cfm 

Compare plan options and costs under Medicare

• 2024 Guide to Health 

Plans for Federal 

Employees

• NARFE Members save 

20% using code 

20NARFE

http://www.checkbook.org/newhig2/hig.cfm


Step Two: Finding Your Top Three
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Step Two: Finding Your Top Three

Comparing FEHB with Medicare Advantage options 
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Step Two: Finding Your Top Three
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Plan brochure:
• Changes for 2024
• Rates
• Summary of Benefits Page
• Section 9 / Medicare coordination
• Searchable online



Step Two: Finding Your Top Three
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Step Two: Side-by-Side Comparison
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Plan A Plan B Plan C

Hearing Aids No Benefit $3,000 / every 3 years $1,000 / every 5 years

Skilled Care 30 days 60 days No benefit

Physical Therapy 20 visits 40 visits 24 visits

Dental No benefit Little coverage Some coverage

Vision Once / year with frames 
allowance

No benefit No benefit

Prescriptions My prescriptions are 
generic

Name brand drugs:  
Search carefully

Part B covers many 
specialty medications

Other ?? ?? ??



Step Three: Making the Change
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Step Three: Making the Change
Open Season
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https://www.opm.gov/healthcare-insurance/open-season 

Access Open Season Online using Login.gov
Create account
Call 844-875-6446, 24/7

https://www.opm.gov/healthcare-insurance/open-season


Step Three: Making the Change 

OPM Form 2809

Who May Use OPM Form 2809

• Annuitants retired under CSRS or FERS

• Survivor annuitants under CSRS or FERS

• Former spouses

• Children and former spouses who are 

eligible for temporary continuation of 

coverage
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Step Three: Making the Change
Qualifying Life Event

Table of Permissible Changes in FEHB Enrollment

• Enrollment may be cancelled or changed from +1 or family to self only 
at any time

• Qualifying Life Events (QLEs):

▪ QLE 2A – 2M Annuitant / Survivor Annuitant

▪ QLE 3A – 3K Former spouse (spouse equity provisions)

▪ QLE 4A – 4I TCC for former spouses and children

• 2L, 3J, 4I On becoming eligible for Medicare (once / life)
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Step Three: Making the Change
Qualifying Life Event
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• Using Open Season Express by calling 1-800-332-9798, or,

• Sending regular mail (Postmarked no later than final date of Open Season) to:

Office of Personnel Management

Open Season Processing Center

P.O. Box 5000

Lawrence, KS 66046-0500

When using this option, please clearly state your Open Season request. If you are making an 

enrollment change, be sure to tell us the plan you want, the type of coverage (Self Only, Self Plus One 

or Self and Family), and the enrollment code. Remember to include your annuity claim number and 

social security number on your request. If you are choosing Self Plus One or Self and Family 
coverage, we will also need your eligible family member’s information and other insurance 

information as specified in the instructions mailed to you at the beginning of Open Season.



Step Three: Making the Change 
Open Season

To get help and enroll:

• Office of Personnel Management

www.opm.gov/insure

• Federal Dental and Vision Insurance Program (FEDVIP)

www.benefeds.com

• Flexible Spending Account Program (FSA) Employees Only

www.fsafeds.com

• Contact OPM by phone or mail (call early for fastest service)

https://www.opm.gov/retirement-center/
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http://www.opm.gov/insure
http://www.benefeds.com/
http://www.fsafeds.com/
https://www.opm.gov/retirement-center/


Step Three: Making the Change 
Open Season and NARFE
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• Plans
• Premiums
• Webinars
• Articles

https://www.narfe.org/open-season/

Find all your Open Season Information here!



Step Three: Making the Change 
Open Season and NARFE
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Once you sign into FEDHub, go to Suggested Communities and 
search “Most Active” to easily find the Open Season forum!

After signing into www.narfe.org, go to the “For Members” area 
and you will find the link to FEDHub!

http://www.narfe.org/


Step Three: Making the Change 
Open Season and NARFE
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Ask questions and find out about other 
NARFE members and their experience.



Contact us to find out how you can save

Rick Tapnio: 

• TapnioR@cvshealth.com

• (959) 230-9160

Schedule a one-on-one callback at 

AetnaFedsLive.com

View plan information at 

AetnaFeds.com/RetireePlans

Aetna is the brand name used for products and services provided by one or more of the Aetna group of  companies, including Ae tna Life Insurance Company and i ts a ffiliates (Aetna). All benefits are subject to the definitions, limitations and 
exclusions set forth in the federal brochure. For more information about Aetna plans, refer to 
AetnaFeds.com.

19.12.432.1 (4/21)
©2023 Aetna Inc

Get the coverage and savings 
you’re 

looking for. 

Aetna offers two health care plans designed 
for federal retirees with Medicare 

Parts A and B.

 



Thank You!

A NARFE Federal Benefits Institute Webinar

Presented by Tammy Flanagan

Email fedbenefits@narfe.org

Closed Captioning (CC) is available on the recorded version of this webinar.
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